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B3

Housing assistance
Refer to Reward and Benefits Policy

The cash value of all existing forms of housing assistance, subsidies or
allowances will in due course be integrated into the total-cost-to-institution (TCTI)
remuneration base. Implementation of this shall take place in accordance with
the Reward and Benefits Policy once it is finalised. (Also see “Housing
Allowance” under “Allowances” in B10.)





