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D26  Future collective bargaining policy and structures  

 

1. The Trade Unions agreed to the principle that Unions (and not branches) will 
participate in the 2005 round of substantive negotiations.  

2. The Trade Unions are contemplating a Joint Bargaining Forum.  

3. There is agreement in principle on the need to “harmonise” existing Recognition 
Agreement(s) or to negotiate new Recognition Agreement(s).  

4. The matter is being dealt with by the Consultation and Problem Solving- Forum.  


